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Now that I have been here for a few months, it has become increasingly obvious to me how 
important Gunther Village is to the community throughout the Central and North Burnett   
region.  The opportunity for locals to be able to remain in the local area when they need   
residential aged care is significant.  All of us here at Gunther Village are proud of the service 
we provide to the local community, as well as feeling a sense of responsibility to maintain 
and continually improve upon the high care standards we have set for ourselves. 
 
Together with the rest of the local community, we were saddened by the sudden and tragic 
loss of Jim Robertson several weeks ago.  Jim had been a long term supporter of Gunther 
Village, both in an official capacity as member of our Board over many years and also as a 
vocal advocate of the facility within the community.  Our thoughts continue to be with Jim’s 
family at this time. 
 
Christmas is a busy time of year, including here at Gunther Village.  It has been great to meet 
everyone who contributes in lots of different ways to our community atmosphere at the     
various Christmas functions – our dedicated volunteers who perform such a valuable role 
here at the facility and also with the Meals on Wheels program, the families of our residents, 
and the families who are part of the Gunther Gumnuts group.  Thanks to the kitchen crew for 
their special catering efforts for these events. 
 
I know Christmas is a special time for most of us.  There is much anticipation for the         
traditional Christmas lunch which will be held here at Gunther Village, when family members 
join the residents for the celebration.  Of course, some of our residents will be going out on 
the day to enjoy quality time with their families.  A special mention to the staff who give up 
time with their own families to provide care for the residents during the festive season. 
 
Best wishes to everyone for a safe, peaceful and enjoyable Christmas, and I look forward to 
continuing to get to know you all better during 2016. 
 

Bruce Bryan 
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2 Sexual harassment includes unwelcome sexual advances, requests for sexual favours, and other verbal, visual, or physical 

conduct of a sexual nature. Sexual harassment also includes, but is not limited to, unwelcome sexual flirtations, advances or 

propositions, verbal abuse of a sexual nature, subtle pressure or requests for sexual activities, unnecessary touching of an     

individual, graphic verbal commentaries about an individual's body, sexually degrading words used to describe an individual, a 

display in the workplace of sexually suggestive objects or pictures, sexually explicit or offensive jokes, or physical assault.   

 

Policy for this Edition! 
POLICY - SEXUAL HARASSMENT  

Sexual harassment2 of employees, volunteers, or clients of Gunther Village will not be tolerated. No employee shall 

threaten or insinuate – either explicitly or implicitly – that another individual’s refusal to submit to sexual advances will 

adversely affect that person's employment, work status, evaluation, wages, advancement, assigned duties, shifts, or 

any other condition of employment or career development. Similarly, no employee shall promise, imply, or grant any 

preferential treatment in connection with another individual engaging in sexual conduct.  

Guidelines: 
Any employee who feels that they are a victim of sexual harassment by another employee, customer, client, or any 
other person in connection with their employment should bring the matter to the immediate attention of the Facility 
Manager The Facility Manager will promptly investigate all allegations of sexual harassment in an efficient and       
confidential manner and take appropriate corrective action if warranted. Any employee who is determined, after an 
investigation, to have engaged in sexual harassment, in violation of this policy will be subject to appropriate             
disciplinary action up to – and including – termination.  
Procedure: 

♦ Refer to Policy : Workplace Grievances  

 

 

 
 
 

Our Values 

Trust, Respect, Honesty, Integrity, Dignity & Professionalism 

Spot the Santa! 
How many Santa’s can you find within the newsletter. Answer on page 6  
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Resident Birthdays 
October - December 

 

Getting to know staff 
 

Name: Kate Sturgess 

Position: Administration 

Time worked at Gunther: 9 & 1/2 Months 

Best thing about working at Gunther: Seeing the  

dedication of care towards the residents 

Family: Husband, 3 Children & 4 Grandchildren 

Favourite Food: Thai Green Curry 

Best Holiday: Europe Trip  

Happy Birthday to the following 

Residents: 

 
Evelyn  
Peter  

Graham  
Allan  

Virgina 
Dorothy C 

Merle 
Peter 
Ray K 
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Activities News! 

Olive pictured with her painting from the 

art therapy activity 

Pat and Oonagh  
dancing up a storm 

The beautiful handmade decorations, 
kindly made by Marama 

Oonagh and Jeanne     
dancing and enjoying the 

days entertainment 

Middle: Residents ready for the live entertainment after a morning of Jingo 

Below: Evelyn & Olive having a laugh and joke, over a cup of tea 
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Activities News! 

Noel & Norma  love the visits from the 

state school children 

Bessie enjoying  the company of the school children 

Peter sits by the decorations made by Marama 

Jeanne patting the little joey brought in by Leighton 

Left & Right: Sheila & 

Peter loving their    

special little visitor 
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              Rum Balls 

   Ingredients  

• 250 g arrowroot biscuits crushed 

• 395 g condensed milk 

• 1 cup coconut 

• 1/4 cup cocoa 

• 1 1/2 tbs rum 
• 1 cup Coconut    

                                     Method 
 
Step 1: Combine All Ingredients 
Step 2: Wet hands & Roll mixture into small balls then coat in coconut 
Step 3: Refrigerate or freeze for later 
 
 

 

                           Apricot Balls 
 
                                  Ingredients 
• 200g Dried apricots - chopped 
• 3/4 Cup Condensed Milk 
• 1 Cup Peanuts 
• 1 Cup Coconut 
 
 

                                    Method 
 
Step 1: Mince/Chop Apricots in food Processor until fine 
Step 2: Remove Apricots, and add nuts & process until finely chopped 
Step 3: Mix together in a bowl & add condensed milk 
Step 4: Stir until well combined -  Roll in coconut 
Step 5: Place in fridge until needed 

Christmas Cooking! 

There are 9 Santa’s—Did you guess the correct answer?? 
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The first resident to hand a completed puzzle into the administration office wins a prize! 
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  Gunther Village 

Comments, Compliments & Concerns  
 

As part of our commitment to Continuous Quality Improvement, we genuinely value your ideas and suggestions. Whether you 
have a concern you would like to raise, make a suggestion that may improve services or simply acknowledge the good things 
we do, we encourage you to tell us.  I am very aware that due to the fact that we promote a culture of open and transparent 
communication, many suggestions or issues raised, are done so verbally. However, it is important that we have options and that 
there is a system that enables people to put something forward anonymously, should they wish to do so. (keeping in mind that 
this will prohibit feedback at a personal level)  

Regards, 

 

Bruce Bryan 

Facility Manager 

 

Comment   Compliment         Concern   
 
……………………………………………………………………………………………………………………………………………………………………………………………………………………………… 

 

……………………………………………………………………………………………………………………………………………………………………………………………………………………………… 

 

……………………………………………………………………………………………………………………………………………………………………………………………………………………………… 

 

……………………………………………………………………………………………………………………………………………………………………………………………………………………………… 

 

……………………………………………………………………………………………………………………………………………………………………………………………………………………………… 

 

 

Name: …………………………………………………..              Date: ………………………………………….. 

 

 

FEEDBACK 
In line with our policy, we are committed to providing feedback in relation to issues raised within 10 working days, however 
please do not hesitate to contact me if further information is required, following reply. 

 

 

……………………………………………………………………………………………………………………………………………………………………………………………………………………………… 

 

……………………………………………………………………………………………………………………………………………………………………………………………………………………………… 

 

……………………………………………………………………………………………………………………………………………………………………………………………………………………………… 

 

Signed: ………………………….      Date: ………………………………..                                                          

 

 

Please attention completed forms to – Executive Manager, Gunther Village  P.O. Box 134 GAYNDAH, 4625  


